Occupational Health & Safety Act (OHSA)

é The “OHSA” training empowers delegates ...

8 * With a general introduction to the Occupational Health and Safety Act (OHSA)

‘5’ * To understand how the OHSA interacts with other relevant legislation?

QO ¢ Toelucidate the responsibilities of the employer and employee in terms of this Act.
W ho should attend? Duration

HR Directors/Mangers/Officers
e Labour Relations Managers and Legal Advisers
¢ Industrial Relations Managers
e Chief/Department Negotiators ¢ One day.
* Counsellors
* Trade Union Leaders
* Worker Representatives/Shop Stewards.

Module 1: Introduction Module 2: Principles of OHSA
= = This module explains: This module explains:
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= g e The need for Health and Safety e Basis of principles of the OHSA
; O legislation » Responsibilities of the Employer
* Accidents statistics in RSA * Responsibilities of the Employees.

Relevant Legislation.



All our Training Programmes are presented by a professional team of highly skilled
Trainers and Facilitators - most of them having postgraduate degrees.

As a recognised Training Network in South Africa, our Trainers and Facilitators are
equipped with extensive experience and knowledge in Training and People Skills
Development.

Tramers &
Facilitators

We also have a healthy understanding of our client’s business processes.

Public Programmes

Facilitation fees: R 1 250 per delegate per day - All workshops.

Fees include:
e Manuals and certificates
e Teas/coffees and lunch.

Fees do not include:
e VAT
* Facilitators’ stay and travel costs.

In-house Traming

Investment

Facilitation fees: R 6 200 per day - All workshops.

A maximum of 12 delegates per training programme. Additional delegates will be costed
as per delegate.

Fees do not include

e VAT

* Hire of venue, facilities and other related expenses

* Facilitators’ stay and travel costs.

* Manuals and certificates (Manuals and certificates are R 250 per delegate).
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